ﬁﬂﬁ%ﬂb?ﬁ Jﬁ [E#E ﬁﬁﬁim \. | 130-2016-SRF-SA(001)

31Jan 17
VACANCY ANNOUNCEMENT 1st cut off: 14 Nov 16
. 2nd cut off: 28 Nov 16
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A7H: 1 Nov 16
Date of Issue

1H&. BE. $5%k Jobtitle, Job No. & Basic Wage Table (BWT): | =& A%k | 4. F & &R Area of Consideration (AOC)

No. of X LB MLCIHARXE (ERBKM)
Recruitment | o rrent MLC/IHA Employee within Activity

Engineer (Mechanical), #525
X L3R MLC/IHA it ¥ B (B ENE M)

B1Z% .58 HE 1 #k Target Grade & Language Proficiency Level (LPL): Current MLC/IHA Emplt,J‘yee in commuting\d'istance
S48 Grade-7, FEEEN R LPL-3 14 DI 113 MLCIHAGERB(£7E B KE)

' Current MLC/IHA Employee Japan Wide
RATRER T VSR B EE iR Acceptable trainee level: X V.54 &8 Off Base Applicant

Engineering Technician (Mechanical), #384, Z#k Grade-6, 3288 h#k LPL-2
Engineering Technician (Mechanical), #310, Z#k Grade-5, $5= e h#k LPL-1

K =#% BWT-1) [#&aER BWT-2) [11&E%X% BWT-3)
Administrative Blue Collar Trade Security

O] E&FR (BWT-5, 6)
Medical

2.ZRBX Activity U.S. Naval Ship Repair Facility and Japan Regional Maintenance

Center Detachment, Sasebo, Japan. Engineering & Planning Division (200), Design

Services Branch (245) EI’ZEI\F/?I?()ZEE Type of Employment
ENF53mART Working Place: Tategami-cho, Sasebo-City O] IHA CJHeT
3. Bh #EBFM work Schedule (38_40 BEREIHI hrww ) X % B Permanent

#75 B Work Days: Mon-Fri
#7580 - {KE Work Hours/Recess Period: 08:00-16:45/12:00-12:45
L] % &) Night Shift X 7% % Overtime X] Hi 3k Business Travel

] BB Limited Term (_» B Months)

6.5 IR A Duties
Please see attached task list.

7. BHREH. BAHEHE Qualification/Physical Requirements
*Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.

#HLIBITR SN FRAMLUAVICHE T SRFOBFRNANDELRY TS,

1. At least one year of specialized technical or administrative work experience equivalent at 1-6 level in the related work or Doctorate
Degree in accredited Graduate School in a related field.

2. Must be a college or university graduate with specialized education in Mechanical field/Naval Architecture/Welding Engineer or
possess an official engineering license (Gijutsushi) in Mechanical field/Ship (General) field/Metallic Material field.

3. Knowledge of pertinent practical engineering concepts, principles, methods in Mechanical Systems or Naval Architecture.

4. Skill in operating Computer Aided Designing (Auto CAD) and personal computer software such as Microsoft Word and Excel.

5. Ability to speak, read and write Japanese at native language level.

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as below.

Engineering Technician (Mechanical), #384, BWT1-6

1. At least one year of specialized technical or administrative work experience equivalent at 1-5 level in the related work or Masters
Degree in a related field.

2, 3,4 and 5 are the same as above.

Engineering Technician (Mechanical), #310, BWT1-5

1. At least one year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work or Completion
of 4-years college/university in a related field.

2, 3,4 and 5 are the same as above.

Handicapped applicants may be accepted, depending on the degree and kind of disability.




[ Educational Background : See Block 7 | $5F&F. & T 5T License/Certificate Required : 7/8 #Z#8 See blocks 7 & 8

8. IRHETSHHMD Application and Associated Documents BARR

Working Condition

X 22 R 5 R #E Application for Vacancy Announcement  (HROY Form 1)

(C] BAREET Japanese [X] #EET English [] &5 5 T4 Either)
X B P9I ¥ #EFEE Resume of Specialized Work Experience (HROY Form)

(i &R L EEE T, Same language as above)
X REBENEBXEETHH LTS AIL. [HEICET 2ERRKR]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
(] Eixk#FEEDE L Copy of GOJ Driver's License
X ETEE/SEBAZ D E L Copy of certificate of educational background in Mechanical field/Naval

Architecture/Welding Engineer OR official engineering license (Gijutsushi) in Mechanical field/Ship (General)
field/Metallic Material field.

X HEDREHNZIBAT 52 ELDNDEL TOEIC, TOEFL, CASEC, ERBROAEHNLIAHEL LT
FFET, CRABEMFERERIT ALCPT 17, ) TOMOFEHASE. RURERENICET SHEE
REFIFRAELGYES, REZHEEELTHHL LTMHAZDRENVETT,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as
English Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ
employees.) Other EPT certificates or self-statement on English proficiency will not be accepted. The same
applies to those whose native language is English.

X 82 AF M L. BEEDEERES -FiT- KA FE VLV HRIEMAHE (12cm x 23.5cm)

12c¢m x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAEZUSNDAIE. EBH—F (@@ RU/NRKR— k@O E— For non-Japanese citizen
applicant, copy of Residence Card (front & back) and Passport.

X DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

9. ixEFEEIEH S Office to Submit

NEBEEE (B MLC/IHARER) ENMBHEE GEEXR) TR, SESHRRHENEVET ., LEXERHYZEEH
BEZOEWNE, BXRHLTTS., BEMYBALE, Office to submit job application documents is different for
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closing date of the Vacancy Announcement.

GXE) LREH4FO “BEHEHE" AR MLC/IHAREXBOADIHFE. NEEEE GERXR) HoDEEEETEDN
ERYFETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. NEpIESE (B MLC/IHABEXRR) REE Current MLC/IHA Employees must submit to:
T 857-0056 T 857-0056

1& T 4R 7 T REET Hirase-cho, Sasebo City
KBEEHREMREAASHERR CNRJ HRO Sasebo Satellite Office

A #R/Extension 252-3656/3660 MLC/IHA Employment Branch, Bldg# PW47
Z{+BERE Operating Hours : 0800 - 1600

2. 08I EE (GEREXR) RRH% Off Base Applicants must submit to:

T 857-0056 T 857-0056

& 4R T T REET 3-1 3-1 Hirase-cho, Sasebo City

MITBUEAN BEEEFBHESBECERE EHEXS Labor Management Organization, Sasebo Branch

BEEES Phone : 0956-23-7191
SZATERE  FETOR - F& 5K, AERQ - €A (BXAOREBZKR<)
Operating Hours: 0900 - 1700, Monday - Friday (except Japanese Holidays)

10. EEFEAIEHR For Official Use

BEIHFIEY  Activity POC : SRF-JRMC DET, SASEBO / Admin Office FE (DSN) 252-3211
PD No.: SRFIRMC-245-004 ‘ PD is accurate and current. Certified by Activity: S1100 ‘ HRO: (rcvd 10/4) ts 10/17

IERBEZHIZ L TWWRWNEES EEDORRICZAE Y FH A, Incomplete applications will not be considered.
RESINEIEHEHIEHIERL LEEA Submitted applications will not be returned.

SEMBUIB16BEFRAIBMETT, EX—IILPI 7Y I RATOREZHETZFTEELE A Applications must be received by the
closing date of the Vacancy Announcement by 1600 hours (4:00 PM). Emailed and Faxed applications will not be accepted.




AFBARESEEHETHIHSEFERBICLEVTTEL, EBTHESNEERAMEIZELELEA. Please do not send
applications by registered mail to HRO. Registered mail sent to HRO will not be accepted.

HRO OEY (EWMES PW-47) 1. EEEAYOZA>THDEIZ RSEEEADOERHOMNEZELTHYET , FEINIIGE(EE
HiEHYIYBA D16 (F R 4B ZETIZLTLIEELY, Job applications may be dropped in the designated HR “Drop Box” located on the right
side in the first floor, main entrance of the HRO bldg. # PW-47, no later than 1600 hours (4:00 PM) by the closing date.
EEEHODERXLUTO URL KUFDUA—FTEET . RFDOIEEAMEIRE LTS, Forms for application are available for
download on our web site. Please submit updated application.

(https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC IHA HPT Jobs/JN_Forms.html)

BB TRELINDEFRENR (LPL) LRILETREEZETIL,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEIC ALCPT TOEFL TOEFL TOEFL (iBT) | CASEC EIKEN
- (PBT) (CBT) Internet Based Eis
w Paper Based Computer Test
Test Based Test

4 — Exceptional Proficiency

860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA 1st
BEROENEETS
3 — Fluent proficiency

730 ~ 859 90 ~100 550 ~ 599 210~ 249 80 ~99 870 ~ Pre-1st
RIS EENEET D
2 — Awverage proficiency

550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~ 79 560 ~ 869 2nd
TEHHRENEET D
1 — Elementary proficiency

400 ~ 549 65~74 430 ~ 459 120~ 139 40 ~ 49 475 ~ 559 Pre-2nd
NEHEEENEZET S
Pre-1 — Minimal proficiency

350 ~ 399 40 ~ 64 NA NA NA NA 3rd
(1) RPROENEZET S
0 — No language proficiency
EBEREANTEILL

PRIVACY ACT STATEMENT {EABREEIZDL\T

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EA KETEER S 10450,9397 ; R BAE - EANBERORECET 552 (Fpli1 SEEEER+TES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FTEH: NEDLd, T2, UEORELERREOEZOZEITEZEHNE LT, BAERERHET 54,

I EBRIEEFEX. L LLIETCTHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIRER: FEMOERIDER., S CERCENGREZHERT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

BN EANEROFRREIEETTA. BRINERETIRHE LGN S1IGE. TORODFHREDOHIT. Eh. HDHUIEPETE
BEENHYET,

Rev: 3-8-16


https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

ENGINEER (Mechanical), #525

a. Contract Type Desk(s), Ship Superintendents, Planners and others to exchange technical information or to provide written
instructions needed for timely resolution of design problems. When required by job complexity or scope,
communicates/coordinates directly with Naval Seas Systems Command (NAVSEA) Washington, SRF, Yokosuka, Design
Engineers and/or Technical Codes as well as with SRF Detachment, Sasebo Technical Codes, Division and Branch Heads and
other engineering sources to best develop technical solutions to ship marine/ mechanical systems and equipment problems. The
incumbent provides repair guidance and/or instructions and modifies, adapts overhaul alteration plans provided by Planning
Yards to meet specific standards, practices and precedents.

b. Provides technical assistance and advice to TAD Waterfront Coordinates and Planning Yard(s) on-site representatives.

c. Develops detailed working drawings for ships undergoing overhaul and alteration projects, conversion and repair. Develops
the best suitable plans for machinery systems and equipment and related hull structures involving various types of generators,
oil purifiers, pumps, auxiliary boilers, motor/generator sets, tanks compartments, etc., with the surrounding circumstances
(such as their function, operational characteristics, maximum accessibility for operation, removal and repair within the space
limitations) taken into considerations. Adapts, modifies existing systems, based on considerations such as strength of hull
structures, steam flow and steam quantity to determine the size and thickness of materials, and capacity of equipment, in order
to incorporate the latest developments in materials and equipment, insuring improved and efficient operation of the systems
and equipment.

d. Acts as the consultant engineer in all area of the incumbents specialized field. Also provides advice to engineering
personnel and production workers in all disciplines of engineering practices.

Perform other related and incidental duties as assigned.



